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July 2021 
Kittitas Valley Fire Rescue 
Serving Ellensburg and the Kittitas Valley 

The Bugle Report 

A Life of Service 
By Chief Sinclair 

 

“At some point in your childhood, you and your friends went outside to play together for the last time, and nobody knew 
it.” ~ Anonymous  
 

Last week, Lt. Rick Tuckness, Paramedic, worked his final shift for KVFR.  He packed a lot 

into that shift with a commercial fire at ACX and from there went to a significant trauma 

patient.  His crewmates made his last shift memorable.  Weeks prior, I had shared the 

quote above with Rick, and we talked about those “Moments in Time” when we do 

something for the last time, and don’t recognize it.  For Rick, retirement is bittersweet, he 

will be able to spend more time with his family, but he will miss his fire service family.   

Rick started his EMS career as a Quick Responder in Idaho 40 years ago.  He came to Ellensburg in the late 1980’s to 

attend the Purser Paramedic Program.  After a short stint of working as a paramedic in Wenatchee, he came to work in 

1990 for the Ellensburg Fire Department as a Firefighter/Paramedic.  During his 31-year career with Ellensburg Fire De-

partment and now Kittitas Valley Fire Rescue, he has been a consummate professional and a true caregiver.  He is pa-

tient, kind, compassionate, empathetic, and considerate.  He is pastoral in his approach to patients that wins them over.  

Bottom line, he has a kind heart, and his patients feel comfortable with him, trusting him implicitly.   

Rick was also one of our “Community Paramedics”.  As such, he would work with patients that became frequent faces to 

the EMS system.  Many have complicated medical issues and they also don’t know how to navigate the byzantine health 

care system.  Rick would listen patiently and assist them with finding a path.  He was extremely gifted with these high 

needs’ patients.  His leaving the program will truly leave a hole that for the short-term is unfillable.   

There is some good news with Rick’s retirement.  He will be staying with our KVFR family as a volunteer at Station 2-3.  

Please welcome him as a volunteer and congratulate him on this new chapter in his life.  I know his family is proud of his 

accomplishments and happy to see him home more often.   

With Lt. Tuckness retiring, there is a cascade of events that have followed.  Dustin Mohan has been promoted to Shift 

Lieutenant.  His current assignment is on C-shift with Acting Captain Wallace (Capt. Wallace is filling in for Capt. Isotalo 

who is recovering from surgery.) 

Drew Perry has accepted the Day Lieutenant position and will be moved in August once we have people returning to 

shift.  He will join the Training Division with Captain Klopfer and Sydney McBride.  Drew is energetic and eager to help 

with training.   

The Board of Fire Commissioners approved a new position, Inspector.  Dan Johnson will be filing this position and he will 

work in the Prevention Division with Captain Delvo.  The amount of growth we are experiencing within the City of El-

lensburg is nothing short of phenomenal. 
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Also, at the June meeting, the Board approved an increase in minimum staffing during the first 12 hours of shift to eight, for 

the next couple of months.  Each of you knows that we are routinely running short of personnel.  For 50 plus years, our sys-

tem relied on callback to staff additional calls.  We have become busy as an agency and our firefighters have busy lives as 

well.  The Board and the Administration are committed to increasing staffing when there is the fiscal ability to do  We are 

trying this measure to see how much it helps during our busiest period.   

Speaking of busy, we have been seeing a lot of fires recently.  I want to thank each of you that has 

been responding and helping the community.  We have had more greater alarms this year than I 

ever recall having.  You may notice we have a 4th alarm now.  This is basically asking every fire de-

partment or district in the county to come help.  It has already proven useful to KVFR on two occa-

sions.  When we have other county departments and districts come to assist us, please take a mo-

ment to thank them for their response.   

With the uptick in operational tempo and especially with the increase in complex incidents, we must make sure 

we are responding appropriately.  As an agency we try very hard to serve our community and I know when we 

become thin on recourses, people do come out.  Both our volunteers and our career firefighters respond when 

truly needed.  However, our resources are finite.  As such, there are times when we must send less than optimal 

to an incident.  The officers of the District are doing a phenomenal job managing resources.   We are depending 

on the other agencies in the county and our state and federal partners more and more with the larger incidents.  

That is because we still have other calls coming in while we are on a complex fire.  That also means we must help 

the neighbors when they ask for help.  This past couple of weeks, we have responded to Yakima Fire, Fire District 

1, 4 and 7.  This fire season is going to challenge us as an agency and as a County.  Working together, we shall 

overcome.   

One of the new tools we are implementing is a root cause analysis.  When we have a near miss, like we have had 

several of in the last couple of weeks, we step back and look deeply into the root cause.  A firefighter that had two 

saw strikes to his chaps, a firefighter hurt during a transfilling operation, a brush 

truck that ran out of oil on a fire.  These are all examples of bad things that happened 

which could have been much worse.  The goal of this process is not to assign blame.  

It is for organizational learning.  We must learn from our mistakes.  In some cases, 

there can be multiple root causes, and each of these can be an opportunity to learn.  

I ask that when you are asked to participate in these processes you do so openly and 

without reservation.  This are not witch hunts; they are truly trying to improve the 

safety for the firefighters.  We need to be a learning organization.   

I hope everyone had a good 4th of July.  We only had one firework related call, the 

Wilson Creek fire.  It was doozy.  My thanks to the Station 2-4 crew that hung out and ate pie in Kittitas during 

their community celebration.  The community is very happy with KVFR and thankfully they had no fires due to 

fireworks this year because they contained the area fireworks were allowed.  Kudo’s to the local elected officials 

for making some tough but appropriate decisions.   

The next 90 days will be filled with events.  I sense a pent-up frustration from people locked down by 18 months 

of Covid.  People are getting out and about and sometimes they will get in over their head or make a mistake.  

They then call us.  We need to be calm, cool, and collected in our response.   

Thank you for all you do to help each other and our citizens.  Please stay safe.  John 
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DEPUTY CHIEF’S MESSAGE 

By Deputy Chief Elliott 

OPERATIONS 

• 4th of July planning is underway – Chief Sinclair will coordinate standby and manage event (commercial fireworks display 
at fairgrounds) response.  

• Speaking of fireworks, except for the commercial show and the City of Kittitas, we should not see much fireworks activi-
ty. The fire safety burn ban covers fireworks this year. Our role is education and request either law enforcement or Fire 
Marshal if the situation warrants it. Do not take possession of fireworks.    

• Please be ready for out of county mutual aid or state mobilizations if that is something you are interested in and availa-
ble. When the announcement goes out, we need efficient and timely response to provide optimal assistance to other 
communities. 

EMS 
COVID update:  

• Vaccine will likely be approved down to age 5 by early fall – unknown what impact that will have on school attendance 
or if it will be mandatory. CWU is making it mandatory.   Large scale vaccine clinics are probably done, with the caveat 
that increased requirements or community interest. Our community delivered a very high level of care and customer 
service at a significantly lower cost per shot than any other community that I am aware of. All 3 vaccines are all available 
in the community at no cost and I can get any vaccine as needed.  

• Cases are dropping – mostly due to vaccine. This is welcome news and it appears that while COVID will remain a public 
health issue for a couple of years, normalcy is on the horizon. 

• Our masking policy is 100% in line with the direction provided by L&I. If you are vaccinated, you can be unmasked in the 
workplace except for patient contact where we will require N-95 masks. Unvaccinated members are required to be 
masked whenever in close proximity to others, in the same room as others or in the same vehicle. Unknown when that 
will change. 

Training / Prevention: 
• As indicated above, we are under a blanket fire safety burn ban. The ban applies to all open burning except approved 

agriculture burning. This is likely to last through the summer. Cooking appliances (barbecues including Traeger etc…) are 

approved.  

• There are numerous commercial and large residential projects in progress in and around the City – this has contributed 

to the need to add capacity to Prevention. Effective 7/12 – we are adding an inspector. 

• Lt. Mohan will be transferring to C-Shift on 7/30 and will be replaced by an eligible lieutenant candidate around 8/1.  

• FF/PM Riel will return from the academy and be assigned to C-Shift about 8/1 as well.  

 

NEXT COMMISSIONER MEETING  

Thursday,  July 8 2021 

1900 Hours  

400 E Mountain View 

Reviewed Responses Through  

May  2021 

KVFR May YTD 

Fire 11 78 

EMS 327 1471 

False Alarm 15 83 

Good Intent 16 109 

Hazard – no fire 6 39 

Service 2 19 

Other 1 6 

TOTALS  378 1805 
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TRAINING AND SAFETY NOTES: 

July 2021 

The fire season has started and fire conditions are what we would usually see in August. 
This month we will review a few important items. 

IAP everyone on scene must know this. 

• Who’s in charge? 

• How are we communicating? 

• What’s the plan? 

• What’s the backup plan? 
If you cannot answer all of those questions do not engage until you do.  

LCES is of the utmost importance and everyone is responsible for safety. 

• Lookouts 

• Communications 

• Escape routes 

• Safety Zone 
If you see something say something. Remember LCES will not work if you do not set a trigger point for when to use it. As a team make 
sure everyone knows what it is and constantly reevaluate as conditions change. 

PPE is required to be worn. PPE includes: 

• Nomex long sleeve shirt 

• Nomex pants  

• Nomex coveralls can be used in place of pants and shirt  

• Boots  

• Gloves 

• Helmet  

• Shelters 
It does get hard when getting in and out of apparatus, keep an eye on each other and remind people. 

Structure protection 

When we are doing structure protection remember the brush truck booster lines are low gpm’s. It will vary depending on your nozzle 
but 5-30 gpm and not effective on large flame fronts. Use the larger hose (1 ½) with nozzles that match gallons needed. Structural en-
gines would be the preferred choice when applicable. Apparatus always pointed out. 

We will be adding a few new faces to the volunteer ranks this month. They will participate in the 2022 recruit class. Until then they will 
be attending monthly volunteer drills and getting to know you. 

• Brock Carlson St 26 

• Grant Gray St 26 

• Kyle Martin St 23 

• Jeremy Johnson St ?? 

• Rick Tuckness St 23 

 

July Drills: 

• 1st Drill: AAR of Harkins Rd fire, MP 11 Vantage Hwy fire & Koffman Rd fire. 

• 2nd Drill: Required Training (PPE inspections)  Rig Checks 

• OTEP: KVFR module 4, July 19th, 7pm @ ST 29. Please RSVP to Cheryl Burrows. 
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DRILL SCHEDULE: 

1st Drill:   

Company:    Date:  Time:   Location: 

Badger Pocket/Denmark/Westside July 12  1800-2100  St. 29 Classroom 

Broadview/Fairview   July 13   1800-2100  St. 29 Classroom  

As always attend either drill that will fit your schedule. If you have any questions contact the training department. 

Josh Klopfer   Sydney McBride 
509-933-7238   509-933-7232 
klopferj@kvfr.org  mcbridesy@kvfr.org 
 

 
What’s Your Legacy? 

By Skip Prichard 
 

One of the most memorable conversations in my lifetime happened a year ago. It was a relaxed 
Saturday morning, rather unremarkable as is began, the sunlight poking in the windows early and 
signaling a perfect weather day. I called my mom, and we spoke for a few hours. Our discussion 
covered all of our usual topics ranging from career to spiritual, from family to future, from politics 
to past neighbors and friends. There was nothing we didn’t cover, but I recall sensing something.  
It was a legacy conversation. And it wasn’t even unusual.  
 
What is a legacy conversation? It’s one that endures as part of your legacy, long after it ends.  
 
Know my mom and you know that these conversations were part of her daily life, a practice so 
common and normal to her that she wouldn’t even know she was doing it. In every single conver-
sation, she made you feel like you were the most important person in the world. She told you how 
special you were, what your unique talents were, and talked about the future as if you could do 
anything. A call with her made you feel like the sun rose and set only so that it had the opportunity 
to warm you with its presence. And that Saturday morning conversation was just like that.  
 
Only different. Even as it unfolded, I sensed that it was different, that it was special. Only 24 hours 
later and my mom was gone. She wasn’t sick; she wasn’t struggling; she just suddenly exited this 
life as if she was an angel who slipped into another dimension.  
 
They say that time heals all wounds, but don’t believe it. You just learn to trudge on. You adapt. 
You live with the mixture of memory and hope. For me, it’s a practice of gratitude for the time I 
had with mom, the many lessons I learned, and the realization of what really matters.  
 
 
 
 

mailto:klopferj@kvfr.org
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Leadership Lesson: Use your words wisely. “When it’s dark, your words can create light. When 
on shaky ground, your works can provide a foundation. When broken, your words can heal.” ~ 
Skip Prichard 
 
Leave Nothing Unsaid 
One of the most powerful lessons of all is to leave nothing unsaid. She left this life saying every-
thing. And I have no regrets either having expressed all that I wanted to right back. And what a gift 
that is.  
 
Only a few weeks ago, I had an email come in from someone that I admire because of focus on 
others, on giving of her talents to make the world a better place. It started with these works: 

“It goes without saying but I will still say it. . . “ 
And then she went on to share some nice words. But the sentence struck me because she encap-
sulated the lesson that mom taught me this very week, one year ago.  
 
Don’t let it go without saying. 
If you love someone, say it.  
If someone has mad a difference in your life, tell them.  
If you are proud of someone, tell them why.  
 
“Legacy conversations are seeds, an investment in someone’s future. When you take the time to 
plant them, you forever are part of their destiny.” ~ Skip Prichard 
 
Embrace the Leadership Opportunity 
After that legacy conversation with my mom, I made it my goal to have more of these conversa-
tions. I tracked down a teacher who was instrumentally important in helping me be a better writer. 
I reached out to a colleague who impressed me many years ago. I made sure to tell a mentor how 
much of a difference he made in my life.  
 
Because time is precious, and we never know when our last day may be, we should all practice the 
lesson. Leadership offers an unprecedented opportunity to speak works of legacy and encourage-
ment into the lives of others. If you aren’t willing to embrace this aspect of leadership, you are 
never going to fulfill your greatest potential.  
 
Why not take some time today to send some encouraging words to oth-
ers? Have some legacy conversations of your own. You never know the 
impact those words may have.  
 
 
 
 
 


